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Student Wellbeing

All learners succeeding, thriving and growing their potential

Wellbeing Student & Program Coordinator

Ms Benita Kearney



Student Wellbeing

All learners succeeding, thriving and growing their potential

Health Care Plans and Support
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Why does youth mental health matter?
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'he Resilience Project
GRATITUDE — EMPATHY - MINDFULNESS

GRATITUDE - Paying attention to the things we have right now, and not worrying about
what we don't have. We practise gratitude by noticing the positives around us.

EMPATHY — Our ability to be calm and in the present moment. We practise mindfulness
by slowing down and concentrating on one thing at a time.

MINDFULNESS - Putting ourselves in the shoes of others so we feel what they are
feeling. We practise empathy by being kind and compassionate towards other people.

Emotional Literacy - Our ability to label our emotions, which helps us to soften negative
emotions and find positive emotions. We practise emotional literacy by labelling our
emotions as we experience them.
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What am |
grateful for
today?
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What am |
looking forward

to next year?




Leadership Opportunities

Community v Junior Leadership team — made
Contribution up of elected representatives
from Year 7-10

Fundraising

Charities v Aboriginal Leadership Team —
elected annually

Ceremonies v' Senior Leadership — Year 11-12

Special Events including school captains and

FIX IT! ASEE vice captains

Promotion




Year Adviser - Mr Avis

All learners succeeding, thriving and growing their potential

My role...
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Deputy Principals

Mr Ben Joyce Mr Glenn Mallon
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Class Structures

All mainstream classes

ELEVATE Class - through application early Year 6.
Performing Classes— strategic placements made
to ensure individual students learning is catered for
and maximised. Students are performing at their
expected level

Aspiring Class— students who need targeted

support with their learning.




Th e SC h O O I Day Timetable for Learning

The day starts at 9am sharp and
finishes at 3.10pm.

Tuesday’s start at 9am and

finish at 2.35pm — full sports uniform
* Roll Call

e Learning Periods

e Break Times

 End of Day

 Tuesday’s have different

routine times.
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What’s happening at Erina High School?



High Expectations

“Aim for the moon. Even if you miss you'll land among the stars”
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Erina High School - Mobile phones in school procedures

From Term 4 2023, Erina High School is using phone pouches to maat the NSW Government’s
requirement to restrict access to mobile phones for the duration of the school day for all high scheol
students. Restricting mobile phone use at school aims to increase focus in classroomes, remove
distractions and promote positive social interaction, while reducing the potential for online bullying.

Student expectation and responsibility|

Step 1 Turn off their phone and Lock it in their phone pouch upon arrival at school.
Step 2: Store their phone, locked in their phone pouch, in their bag for the duration of the school day.
Step 3: Unlock their phone pouch at the end of the school day using an unlocking device.

Students who forget their phone pouches

Students who forget their phone pouches will be expected to hand in their phones to the front office or a
Deputy Principal upon arrival 8t school. Phones will be stored securely in the Administration Office
atoreroom. Students return to collect their phone at the end of the school day.

Students who do not adhere to the mobile phone expectations

Firat infringament:

*  Students are required to hand their phones to either a Deputy Principal or the Frincipal, who will atore
it sacurely in the Adminiatration Office storeroom for the remainder of the school day.

* ‘erbal warning given by Senior Exec and parent contact made.

»  Senior Exec will record incidant on Sentral and provide a receipt of collection to the studant.

* Students return to collect their phone at the end of the school day.

Second Infringemeant:

*  Student are reguired to hand their phones to either & Deputy Principal or Principal, who will store it
securaly in the Administration Office storercom for the remainder of the school day.

»  Formeal Caution of Suapension issued for continued disobedience and parent contact made.

*  Students return to collect their phone at the end of the school day.

»  Student required to hand in their phone to either 2 Deputy Principel or the Principal for the next 5
school days. Phones will be stored securely in the Administration Office storeroom.

Third Infringement

*  Student are required to hand their phones to either 8 Deputy Principal or Principal, who will store it
securaly in the Administration Office storercom for the remainder of the school day.

»  Suspension issued for continued disobedience and parent contact made.

»  Parent collects phone from the front office when student is collected.

*  Upon return, student required to hand in their phone in to eithar a Deputy Principal or the Principal for
the remeinder of the school tarm. Phones will be stored securely in the Administration Office
Starersom.

Behaviour support

Class teacher

Behaviour at the classroom teacher level is managed as follows:
¥" Student is given two warnings in the classroom to amend behaviour.
¥" (lass teacher to issue detention to discuss behaviour and plan to improve during the next lesson. If behaviour persists
the classroom teacher calls home to discuss behaviour with family. Log issue in Sentral
v If there is no improvement in behaviour move to next tier OR if behaviour is significant or unsafe move to next tier

Head Teacher

Behaviour at the Head Teacher level is managed as follows:
¥ Ifastudent is referred to the HT during class time HT manages student in senior class or working space
HT gives HT detention to develop a plan to improve behaviour with student and class teacher.
HT calls home to discuss behaviour with family
HT issues after school detention if behaviour does not improve
If behaviour continues HT issues faculty behaviour card (Green) to student which is filled out every lesson for a week.
This is logged on Sentral to notify behaviour team
If there is no improvement in behaviour move to the next tier.

v
v
v
v
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Behaviour Team

Behaviour at the behaviour team level is managed as follows
¥' If astudent is on a Green behaviour card in two or more faculties the behaviour team will issue a behaviour card (Blue
card).
v student will report daily to behaviour room at break 2 for a week, to have card reviewed. They will complete student
worksheets based on EHS values in behaviour detention.
v Behaviour team will monitor students on Blue card through Sentral. If there is still unsatisfactory behaviour from the
student. Move to next tier.

Deputy Principal

v Behaviour at Deputy Principal level will be managed with withdrawal from class, formal warnings of suspension and
short and long suspensions.




School Uniform

* Uniform is important as it builds
unity within the school.

e Sense of Belonging,
e Pride in learning,
o Safety and Protection,

e Many subjects have specific
safety requirements,

 Pride In self and the school.

e Uniforms will be monitored.
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PRAISE & REWARD
PROGRAM

Erina High School celebrates success, positive work ethic
and students striving for their personal best, wear the correct
uniform, have exemplary attendance, participate in school
events, demonstrate good social skills and relationships and
have a positive attitude towards learning.

AN

Positive Mentions are recorded by their teachers every
lesson.

House Points are generated from each positive mention.
90% and above attendance rewards for students
Student of the Term and Termly reward excursions
Faculty based incentives
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A caring
community
commited to
excellence

Celebrate Achievements
Awards at all levels
Student’s of the Terms
Student of the Year
Incentives & Rewards
Platinum Privileges

Praise & Reward Day’s Out.



W a successful student look like?

« Work habits, work ethic, persistence, effort,
study skills, home learning.

« Correcting mistakes, improving and growing
as a learner.

* Mastering the process of learning and taking
up opportunities — representation, debating,
leadership...

* Organised for Learning — books, pens,
timetable, specific class requirements, good
note-making.

« Students that have high attendance
percentage perform better... just a fact!




Home Learning

Tip: Organising and scheduling a study
routine is strongly recommended.

Recommended time for homework:
Between 1 to 2 hours most afternoon’s.

After school activities are very beneficial to
maintain wellbeing and life balance.

Teenage Quote: “ We never get homework”

ERINA
HIGH
SCHOOL



Extending school learning

Peer mentoring — Every Friday in the
School library. Help with assessments and
Homework from Year 9-12.

Homework Club — Every Wednesday after
school in D6. A teacher present to
supervise homework and assessment
completion




Find us on

Facebook

How do | join In? Expanding communication & community.
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FOLLOW US










www.erina-h.schools.nsw.edu.au
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